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Case Study B: Publication



Clinical Reflections

Therapeutic factors of the group (Yalom, 2005)

• Instillation of hope

• Universality (not alone in their problems)

• Helping each other

• Working together

• Identification with others

• Inter-personal learning

• Self-understanding

• Corrective experiences



Clinical Reflections

Successful adaptations:

• Informal atmosphere (less classroom-like)

• Simpler language and concepts

• Lots of repetition

• Focus on skills building

• Lots of practising

• Less writing – more pictures, activities, role plays

• Lots of praise and validation

• Use of time-out and brain-breaks

• More props



Clinical Reflections

Further adaptations to sessions have been made
along the way, to meet the needs of the different
patient groups:

• Open or closed therapy group

• Duration of group sessions

• Expectations of patient attendance



Clinical Reflections

Barriers to delivering sessions:

• Patient risks

• Patient dynamics

• Ward staff available to support the groups

• Attention and distractions

• Concurrent sessions and patient ambivalence
around which session to attend e.g. ICFG vs
occupational therapy sessions.



Clinical Reflections

Facilitation is tiring…but so rewarding

• Encouraging attendance – motivation

• Encouraging engagement with session content

• Staying on topic

• Facilitating understanding

• Retention and recall

• Role Plays!



Clinical Reflections

Graduate members

• Patients attending multiple cycles

• Job roles

• Modelling

• Increasing responsibility

• Sense of achievement and pride



Second Edition

New cover!



Second Edition

Adapted for application across various…

• Settings (e.g. range of secure services, community
etc.)

• Diagnoses (e.g. autism, personality disorder,
depression and anxiety)

• Populations (e.g. genders)



Second Edition

New artwork by Nathan Winterton



Second Edition

Updated content: Exploration of the Bio-social Theory
(Linehan, 2014)



Second Edition

Updated content: Application of Behaviour Chain
Analysis (Linehan, 2014)



Second Edition

Updated content: New skills (e.g. SNAPP, Plan
Ahead, Change Problem Situations, Positive Sleep
Habits, Reacting Differently Decision Sheet, Linehan,
2014)



Second Edition

Updated content: People Skills module significantly
revised



Second Edition

Mindfulness booster module

• Condensed (4 sessions)

• Covers key concepts

• Repeatable as necessary

• Can be used as a bridge to rolling modules

• Can be used as introduction module to reduce
waiting times



Second Edition

More resources provided: Mindfulness and guided
imagery scripts



Second Edition

More resources provided: Diary cards for individual
sessions



Second Edition

More resources provided: Personalised flash card
packs



Second Edition

More resources provided

• New (and improved!) pictures



Second Edition

More resources provided

• Updated forms, and certificates



Second Edition

More resources provided

• Updated materials



Second Edition

Staff training package

• Bespoke training packages and programmes for
individuals and/or services are available facilitated
by the programme authors.

• Training sessions can be delivered for programme
facilitators, support staff, multi-disciplinary teams, or
carers, and will be focused to the needs of specific
groups.

• Please contact authors for further information



Staff Training

Aims of training

1. Increased knowledge about the programme

2. Increased confidence to support patients using
their skills

3. Increased motivation to help us and the
patients



Staff Training



Staff Training

Outlines the role of an active group member, that
staff would be expected to follow when attending group
sessions with patients:

• Contributing to group discussions

• Participating in role plays and activities

• Showing willingness and motivation

• Role modelling appropriate behaviour



Staff Training

The article was
selected by the

journal’s editorial team
as the Outstanding

Paper in the Emerald
Literati Network Awards

for Excellence and is
therefore available for

free!



Summary

 Who are we?

 What does it look like?
− Case study A

− Case study B

 Second Edition!

 Where do we go from here…



Thank you!

Any questions?

Any further information, questions, comments,
feedback, suggestions, requests for papers, training

etc. please contact us.

nataliebrotheron@priorygroup.com

sarahashworth@priorygroup.com


